
Doing Business 2015
Going Beyond Efficiency

Labor market
regulation data

Employment regulations are un-

questionably necessary. They are 

needed to protect workers from 

arbitrary or unfair treatment and to 

ensure efficient contracting between 

employers and workers. They increase 

job stability and can improve productivity 

through employer-worker cooperation. 

They benefit both workers and firms.1

  
Labor market regulations encompass 

a wide spectrum, from rules governing 

individual employee contracts to those 

relating to collective action, and can 

have a significant impact on economic 

growth and competitiveness.2 That 

impact can be negative where regula-

tory interventions are insufficient or 

excessive, so finding the right balance 

is essential. The World Bank’s World 

Development Report 2013 uses the term 

plateau to describe that balance, which 

can differ among economies depending 

on the economic or political context. 

Consistent with the plateau effect, 

regulations that are too loose or too 

strict can be counterproductive, leading 

to losses of employment in an economy 

or to its missing out on job-supporting 

agglomeration effects and knowledge 

spillovers.3  

Doing Business measures flexibility in 

the regulation of employment as it 

affects the hiring and redundancy of 

workers and the rigidity of working 

hours. This year it also covers addi-

tional areas of labor market regulation, 

including social protection schemes 

and benefits as well as labor disputes.

NOTES
1.    Pierre and Scarpetta 2007.

2. Nataraj and others 2012.

3. World Bank 2012. 



DOING BUSINESS 2015232

LABOR MARKET REGULATION DATA

A
fg

ha
ni

st
an

A
lb

an
ia

A
lg

er
ia

A
ng

ol
a

A
nt

ig
ua

 a
nd

 
Ba

rb
ud

a

A
rg

en
ti

na

A
rm

en
ia

A
us

tr
al

ia

A
us

tr
ia

A
ze

rb
ai

ja
n

D
iffi

cu
lt

y 
of

 h
ir

in
g

Fixed-term contracts prohibited 
for permanent tasks?

No Yes Yes Yes No Yes Yes No No No

Maximum length of fixed-term 
contracts (months)a No limit No limit No limit 12 No limit 60 No limit No limit No limit 60

Minimum wage for a full-time 
worker (US$/month)b 0.00 209.86 229.42 151.07 570.10 1,462.19 113.29 2,397.02 1,555.92 133.35

Ratio of minimum wage to value 
added per worker

0.00 0.37 0.35 0.18 0.36 1.00 0.25 0.29 0.26 0.16

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes No Yes Yes Yes Yes No Yes Yes

Maximum working days  
per week

6.0 5.5 6.0 6.0 6.0 6.0 6.0 7.0 5.5 6.0

Premium for night work  
(% of hourly pay)

25 50 0 25 0 13 30 87.5 17 40

Premium for work on weekly rest 
day (% of hourly pay)

50 25 0 100 0 100 100 100 100 150

Major restrictions  
on night work?

Yes Yes Yes Yes No No No No No Yes

Major restrictions  
on weekly holiday work?

No No No Yes No No No No No No

Paid annual leave  
(working days)d 20.0 20.0 22.0 22.0 12.0 18.0 20.0 20.0 25.0 17.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 3.0 6.0 3.0 3.0 3.0 3.0 6.0 1.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes No Yes Yes No No No No Yes No

Third-party approval if  
1 worker is dismissed?

No No No Yes No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes No Yes Yes No No No No Yes No

Third-party approval if  
9 workers are dismissed?

Yes No No Yes No No No No No No

Retraining or  
reassignment?f No No Yes No Yes No Yes Yes No No

Priority rules for  
redundancies?

No No Yes Yes Yes No No No Yes Yes

Priority rules for  
reemployment?

Yes Yes No Yes No No No No Yes No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 10.1 4.3 4.3 3.4 7.2 6.0 3.0 2.0 8.7

Severance pay for redundancy 
dismissal (weeks of salary)d 17.3 10.7 13.0 26.7 12.8 23.1 5.0 8.7 0.0 13.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

.. Yes Yes Yes No Yes Yes Yes Yes Yes

Health insurance for permanent 
employees?

Yes Yes Yes No No Yes No No Yes Yes

Courts or court sections 
specializing in labor disputes?

No No Yes No Yes Yes No Yes Yes No
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Fixed-term contracts prohibited 
for permanent tasks?

No No No No No No No No No No

Maximum length of fixed-term 
contracts (months)a No limit 60 No limit No limit No limit No limit No limit No limit 48 No limit

Minimum wage for a full-time 
worker (US$/month)b 693.33 0.00 0.00 0.00 537.50 166.28 2,368.12 384.79 63.30 66.98

Ratio of minimum wage to value 
added per worker

0.25 0.00 0.00 0.00 0.29 0.21 0.41 0.62 0.52 0.22

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

5.0 6.0 6.0 6.0 5.0 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 50 0 0 0 20 0 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

0 50 0 0 0 100 0 50 0 0

Major restrictions  
on night work?

No No No No No No Yes No No No

Major restrictions  
on weekly holiday work?

No No No No No No Yes No No No

Paid annual leave  
(working days)d 11.7 30.0 17.0 17.0 20.3 18.0 20.0 10.0 24.0 15.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 3.0 3.0 3.0 n.a. 3.0 0.0 2.0 2.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes Yes Yes No No No Yes Yes Yes

Third-party approval if  
1 worker is dismissed?

No No No No No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes Yes Yes Yes No No No Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

No No No No No No No No No No

Retraining or  
reassignment?f No No No No No Yes No No No No

Priority rules for  
redundancies?

No No Yes Yes No Yes No No Yes No

Priority rules for  
reemployment?

No No Yes Yes Yes No No No Yes No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 2.0 4.3 4.3 4.3 2.7 8.7 19.7 4.7 4.3 8.3

Severance pay for redundancy 
dismissal (weeks of salary)d 10.7 0.0 26.7 26.7 13.3 13.0 0.0 8.3 7.3 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes Yes No No Yes Yes Yes No No No

Health insurance for permanent 
employees?

No Yes No No No Yes Yes No No No

Courts or court sections 
specializing in labor disputes?

Yes No Yes Yes Yes No Yes No No No
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No Yes Yes No No No No Yes

Maximum length of fixed-term 
contracts (months)a 24 24 No limit 24 24 No limit 36 No limit No limit 60

Minimum wage for a full-time 
worker (US$/month)b 164.71 383.26 96.99 437.80 484.24 0.00 233.18 63.42 2.50 131.08

Ratio of minimum wage to value 
added per worker

0.47 0.67 0.09 0.31 0.34 0.00 0.27 0.59 0.06 0.28

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

25 30 0 20 20 0 3 0 35 25

Premium for work on weekly rest 
day (% of hourly pay)

100 20 100 100 100 50 0 0 0 100

Major restrictions  
on night work?

No No No Yes Yes No Yes No No No

Major restrictions  
on weekly holiday work?

No No No No No No No Yes No No

Paid annual leave  
(working days)d 21.7 18.0 15.0 26.0 26.0 13.3 20.0 22.0 21.0 22.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 6.0 3.0 3.0 3.0 n.a. 6.0 2.0 6.0 2.0

Dismissal due to redundancy 
allowed by law?

No Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

n.a. No Yes No No No No No No Yes

Third-party approval if  
1 worker is dismissed?

n.a. No No No No No No No No Yes

Third-party notification if  
9 workers are dismissed?

n.a. Yes Yes No No No No Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

n.a. No No No No No No No No Yes

Retraining or  
reassignment?f n.a. Yes No No No No No No No Yes

Priority rules for  
redundancies?

n.a. No Yes No No No No Yes Yes Yes

Priority rules for  
reemployment?

n.a. Yes Yes No No No No Yes Yes No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d n.a. 2.0 4.9 6.6 6.6 3.0 4.3 4.3 8.7 6.4

Severance pay for redundancy 
dismissal (weeks of salary)d n.a. 7.2 16.8 8.9 8.9 0.0 4.3 6.1 7.2 23.1

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No Yes No Yes Yes No Yes No No No

Health insurance for permanent 
employees?

Yes Yes No No No Yes Yes No Yes Yes

Courts or court sections 
specializing in labor disputes?

Yes No Yes Yes Yes No No Yes Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

No No No Yes No No No No No No

Maximum length of fixed-term 
contracts (months)a 24 48 No limit 24 48 12 No limit No limit No limit 36

Minimum wage for a full-time 
worker (US$/month)b 0.00 56.06 1,889.04 36.63 123.42 427.79 286.29 245.39 331.09 0.00

Ratio of minimum wage to value 
added per worker

0.00 0.29 0.30 0.77 0.71 0.23 0.38 0.33 0.35 0.00

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 5.0 6.0 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

30 0 0 0 0 0 39 39 35 0

Premium for work on weekly rest 
day (% of hourly pay)

100 0 0 50 100 0 100 100 75 0

Major restrictions  
on night work?

No No No No No No No No No No

Major restrictions  
on weekly holiday work?

No No No Yes No No No No No Yes

Paid annual leave  
(working days)d 19.3 25.0 10.0 25.3 24.7 15.0 6.7 6.7 15.0 22.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 1.0 1.0 3.0 2.0 3.0 n.a. 6.0 6.0 2.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes No Yes Yes Yes Yes Yes No Yes

Third-party approval if  
1 worker is dismissed?

No Yes No No No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes Yes No Yes Yes Yes Yes Yes No Yes

Third-party approval if  
9 workers are dismissed?

No Yes No Yes No No No No No No

Retraining or  
reassignment?f No No No No No No Yes Yes No No

Priority rules for  
redundancies?

Yes Yes No Yes Yes No Yes Yes No Yes

Priority rules for  
reemployment?

Yes Yes No Yes Yes No Yes Yes No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 7.9 11.6 5.0 4.3 7.2 4.3 4.3 4.3 0.0 13.0

Severance pay for redundancy 
dismissal (weeks of salary)d 11.4 8.3 5.0 17.3 5.8 23.1 23.1 23.1 16.7 23.1

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No Yes No .. Yes Yes Yes Yes No

Health insurance for permanent 
employees?

No Yes No Yes .. Yes Yes Yes Yes No

Courts or court sections 
specializing in labor disputes?

No Yes No Yes .. Yes Yes Yes Yes No
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Fixed-term contracts prohibited 
for permanent tasks?

Yes Yes Yes No Yes No No No Yes No

Maximum length of fixed-term 
contracts (months)a 48 24 12 24 No limit 30 108 No limit 24 No limit

Minimum wage for a full-time 
worker (US$/month)b 65.00 208.86 580.51 114.00 534.87 1,250.12 544.80 0.00 0.00 348.27

Ratio of minimum wage to value 
added per worker

1.02 0.51 0.51 0.55 0.32 0.42 0.25 0.00 0.00 0.40

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes No Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

5.0 6.0 6.0 6.0 6.0 5.5 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

25 0 0 38 10 0 10 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

0 0 100 0 35 0 10 0 0 100

Major restrictions  
on night work?

No No Yes No Yes No No No No No

Major restrictions  
on weekly holiday work?

No Yes No No Yes No No No No No

Paid annual leave  
(working days)d 13.0 29.7 12.0 27.4 20.0 20.0 20.0 25.0 30.0 13.3

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 1.0 4.0 3.0 2.0 6.0 24.0 3.0 3.0 2.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes No No Yes Yes No No Yes No

Third-party approval if  
1 worker is dismissed?

Yes Yes No No No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes Yes No Yes Yes Yes No No Yes No

Third-party approval if  
9 workers are dismissed?

Yes Yes No No No No No No No No

Retraining or  
reassignment?f No No No No Yes Yes No No No No

Priority rules for  
redundancies?

Yes Yes No No Yes No No No No Yes

Priority rules for  
reemployment?

Yes Yes No Yes Yes Yes No No Yes Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 10.3 8.7 4.3 5.8 7.9 5.7 8.7 0.0 4.3 5.8

Severance pay for redundancy 
dismissal (weeks of salary)d 0.0 6.9 14.4 7.3 7.2 0.0 11.6 0.0 0.0 9.3

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No No No Yes Yes Yes Yes No No

Health insurance for permanent 
employees?

Yes No No No Yes No No No Yes No

Courts or court sections 
specializing in labor disputes?

No Yes Yes Yes No Yes No No Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No Yes Yes Yes Yes Yes No Yes

Maximum length of fixed-term 
contracts (months)a No limit 24 No limit No limit 24 No limit 120 No limit No limit 60

Minimum wage for a full-time 
worker (US$/month)b 295.71 388.02 0.00 243.49 767.17 0.00 457.92 0.00 339.77 2,287.55

Ratio of minimum wage to value 
added per worker

0.40 0.54 0.00 0.49 0.38 0.00 0.21 0.00 0.60 0.38

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

5.5 5.0 6.0 6.0 6.0 6.0 5.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 25 0 25 25 0 25 0 4 23

Premium for work on weekly rest 
day (% of hourly pay)

100 100 0 100 50 0 0 0 100 100

Major restrictions  
on night work?

No No No Yes Yes No Yes No No No

Major restrictions  
on weekly holiday work?

Yes No No Yes Yes No No No No No

Paid annual leave  
(working days)d 14.0 12.0 24.0 11.0 22.0 19.0 24.0 18.3 10.0 30.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 3.0 3.0 1.0 3.0 3.0 4.0 1.5 3.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes Yes No Yes No No No Yes No

Third-party approval if  
1 worker is dismissed?

No No Yes No Yes No No No No No

Third-party notification if  
9 workers are dismissed?

No Yes Yes No Yes Yes No Yes Yes No

Third-party approval if  
9 workers are dismissed?

No No Yes No Yes Yes No No No No

Retraining or  
reassignment?f No No No No No No Yes Yes No Yes

Priority rules for  
redundancies?

No No Yes No Yes No Yes Yes No No

Priority rules for  
reemployment?

No No No No Yes No No No No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.0 0.0 10.1 0.0 4.3 3.1 8.6 8.7 4.3 10.1

Severance pay for redundancy 
dismissal (weeks of salary)d 22.2 31.8 26.7 22.9 34.3 12.3 4.3 10.5 5.3 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No Yes No .. Yes Yes No No Yes

Health insurance for permanent 
employees?

Yes Yes Yes No Yes No No No No Yes

Courts or court sections 
specializing in labor disputes?

Yes Yes Yes Yes Yes Yes No Yes Yes No
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No No No No Yes Yes Yes No

Maximum length of fixed-term 
contracts (months)a 18 48 No limit 30 24 No limit No limit No limit No limit 24

Minimum wage for a full-time 
worker (US$/month)b 1,922.57 312.55 0.00 24.25 0.00 64.97 814.75 254.15 369.02 0.00

Ratio of minimum wage to value 
added per worker

0.35 0.20 0.00 0.06 0.00 0.26 0.29 0.27 0.73 0.00

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c No Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 5.0 7.0 6.0 5.0 5.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

20 0 0 0 0 0 25 0 0 20

Premium for work on weekly rest 
day (% of hourly pay)

20 0 0 0 0 0 75 0 50 0

Major restrictions  
on night work?

Yes No No No No No No No Yes No

Major restrictions  
on weekly holiday work?

Yes No No No No No Yes No Yes Yes

Paid annual leave  
(working days)d 30.0 24.0 21.0 24.0 24.0 15.0 22.3 13.3 15.0 30.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 4.0 6.0 12.0 6.0 6.0 6.0 12.0 1.0 2.0 1.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes Yes No Yes Yes No No No Yes

Third-party approval if  
1 worker is dismissed?

No Yes No No No Yes No No No No

Third-party notification if  
9 workers are dismissed?

Yes Yes Yes No Yes Yes Yes No No Yes

Third-party approval if  
9 workers are dismissed?

No Yes No No No Yes Yes No No No

Retraining or  
reassignment?f Yes No No No Yes No No No No No

Priority rules for  
redundancies?

Yes Yes Yes No Yes No Yes No No No

Priority rules for  
reemployment?

Yes Yes Yes No No No No No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 7.2 14.4 26.0 4.3 10.0 3.6 0.0 7.2 0.0 2.1

Severance pay for redundancy 
dismissal (weeks of salary)d 4.6 4.3 0.0 4.3 11.6 46.2 15.9 5.3 27.0 5.8

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes No No No Yes No Yes No No No

Health insurance for permanent 
employees?

Yes No No No Yes No Yes No No Yes

Courts or court sections 
specializing in labor disputes?

Yes Yes Yes No Yes Yes Yes No Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No Yes No No No No No Yes

Maximum length of fixed-term 
contracts (months)a 12 No limit No limit 24 No limit 60 24 No limit No limit 36

Minimum wage for a full-time 
worker (US$/month)b 0.00 166.41 154.48 455.04 794.99 453.74 1,783.94 125.37 134.82 248.17

Ratio of minimum wage to value 
added per worker

0.00 0.32 1.39 1.51 0.18 0.30 0.32 0.63 0.68 0.55

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes No Yes Yes Yes Yes

Maximum working days  
per week

6.0 7.0 6.0 6.0 6.0 5.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

25 0 50 25 0 15 80 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

50 100 50 100 0 50 80 0 0 0

Major restrictions  
on night work?

No No No Yes No No No Yes Yes No

Major restrictions  
on weekly holiday work?

No No No No No No No Yes No No

Paid annual leave  
(working days)d 21.0 12.0 13.0 16.7 10.3 21.3 24.0 21.0 15.0 12.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 3.0 0.0 2.0 1.0 3.0 3.0 3.0 3.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes No Yes No No No Yes Yes Yes

Third-party approval if  
1 worker is dismissed?

Yes No No Yes No No No No No Yes

Third-party notification if  
9 workers are dismissed?

Yes Yes No Yes No No No Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

Yes No No Yes No No No No No Yes

Retraining or  
reassignment?f No No No No No No No No No Yes

Priority rules for  
redundancies?

Yes No No Yes No No No Yes Yes No

Priority rules for  
reemployment?

Yes No No No No No No Yes Yes No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 0.0 4.3 10.1 7.2 4.3 6.2 10.1 4.3 4.3 0.0

Severance pay for redundancy 
dismissal (weeks of salary)d 26.0 12.3 0.0 23.1 1.4 7.2 0.0 11.4 11.4 57.8

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No No No No Yes Yes No No No

Health insurance for permanent 
employees?

No No .. Yes No Yes Yes Yes Yes Yes

Courts or court sections 
specializing in labor disputes?

Yes No Yes No Yes No No Yes Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No Yes No No No No No No No

Maximum length of fixed-term 
contracts (months)a 36 No limit No limit No limit No limit 36 No limit No limit No limit No limit

Minimum wage for a full-time 
worker (US$/month)b 223.67 466.63 103.30 1,809.66 1,145.81 2,035.74 250.12 1,785.35 1,682.62 257.29

Ratio of minimum wage to value 
added per worker

0.49 0.69 0.10 0.37 0.25 0.46 0.37 0.29 0.27 0.39

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 5.5 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 35 0 0 14 15 0 25 25 0

Premium for work on weekly rest 
day (% of hourly pay)

0 40 50 0 50 30 100 35 35 150

Major restrictions  
on night work?

No No Yes No No No No No No No

Major restrictions  
on weekly holiday work?

No No No No Yes No No No No No

Paid annual leave  
(working days)d 12.0 24.0 22.0 20.0 18.0 26.0 11.7 15.3 15.3 18.7

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 1.0 3.0 12.0 n.a. 2.0 3.0 n.a. n.a. 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes Yes No No Yes No No No Yes

Third-party approval if  
1 worker is dismissed?

Yes Yes No No No No No No No Yes

Third-party notification if  
9 workers are dismissed?

Yes Yes Yes Yes No Yes No No No Yes

Third-party approval if  
9 workers are dismissed?

Yes Yes No No No No No No No Yes

Retraining or  
reassignment?f Yes No No No No Yes No Yes Yes No

Priority rules for  
redundancies?

No No No No No Yes No No No No

Priority rules for  
reemployment?

No No No No No Yes No No No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 0.0 0.0 0.0 3.7 4.3 4.5 4.0 4.3 4.3 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 57.8 23.1 0.0 10.7 23.1 0.0 10.0 0.0 0.0 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No Yes .. Yes Yes Yes No Yes Yes ..

Health insurance for permanent 
employees?

Yes Yes Yes No Yes Yes No Yes Yes ..

Courts or court sections 
specializing in labor disputes?

Yes .. Yes Yes Yes Yes No Yes Yes No
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Fixed-term contracts prohibited 
for permanent tasks?

No No No No No No Yes No Yes No

Maximum length of fixed-term 
contracts (months)a No limit No limit No limit 24 No limit No limit 60 No limit 36 24

Minimum wage for a full-time 
worker (US$/month)b 127.87 241.39 0.00 815.65 172.09 211.40 18.50 74.66 602.77 439.34

Ratio of minimum wage to value 
added per worker

0.09 1.72 0.00 0.28 0.14 0.04 0.12 0.37 0.32 0.34

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes No Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 7.0 6.0 6.0 6.0 6.0 6.0 5.5 6.0

Premium for night work  
(% of hourly pay)

50 0 0 50 30 0 50 15 50 0

Premium for work on weekly rest 
day (% of hourly pay)

100 0 0 50 50 50 100 150 0 50

Major restrictions  
on night work?

No No No Yes No No No No Yes No

Major restrictions  
on weekly holiday work?

No No No No No Yes No No No No

Paid annual leave  
(working days)d 18.0 21.0 0.0 17.0 21.0 30.0 20.0 15.0 20.0 15.0

D
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cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 12.0 n.a. 3.0 6.0 3.0 3.0 3.0 3.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes Yes Yes No No No Yes No No

Third-party approval if  
1 worker is dismissed?

No No Yes No No No No Yes No No

Third-party notification if  
9 workers are dismissed?

Yes Yes Yes Yes No No No Yes No Yes

Third-party approval if  
9 workers are dismissed?

No No Yes No No No No Yes No No

Retraining or  
reassignment?f Yes No No No Yes No No No Yes No

Priority rules for  
redundancies?

No Yes No No Yes No No No Yes Yes

Priority rules for  
reemployment?

No No No Yes Yes No No No No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 4.3 4.3 4.3 4.3 13.0 4.3 6.4 4.3 8.7

Severance pay for redundancy 
dismissal (weeks of salary)d 4.3 2.1 0.0 23.1 7.2 15.1 13.0 40.7 8.7 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes No No Yes No .. Yes Yes Yes No

Health insurance for permanent 
employees?

Yes Yes No Yes No .. Yes Yes No Yes

Courts or court sections 
specializing in labor disputes?

No Yes No No No .. No No No Yes
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Fixed-term contracts prohibited 
for permanent tasks?

No No No No Yes No Yes Yes No No

Maximum length of fixed-term 
contracts (months)a No limit No limit 48 60 24 60 24 No limit No limit 24

Minimum wage for a full-time 
worker (US$/month)b 158.70 52.00 336.11 382.61 3,000.18 287.51 49.83 15.72 293.01 0.00

Ratio of minimum wage to value 
added per worker

0.73 0.82 0.24 0.21 0.34 0.51 0.74 0.36 0.23 0.00

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes No No Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 5.5 5.5 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 0 0 50 0 35 30 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

100 50 0 100 70 50 40 100 0 50

Major restrictions  
on night work?

Yes No No No No Yes No No No No

Major restrictions  
on weekly holiday work?

No No No No Yes No No No No No

Paid annual leave  
(working days)d 12.0 16.0 30.0 20.7 25.0 20.0 24.0 18.0 13.3 30.0

D
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lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 4.0 3.0 1.0 3.0 6.0 6.0 3.0 12.0 3.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes Yes No Yes No No Yes No No

Third-party approval if  
1 worker is dismissed?

No No No No No No No No No No

Third-party notification if  
9 workers are dismissed?

No Yes Yes No Yes No Yes Yes Yes No

Third-party approval if  
9 workers are dismissed?

No No No No No No Yes No No No

Retraining or  
reassignment?f No No No Yes No No No No No No

Priority rules for  
redundancies?

No Yes No Yes No No Yes No No No

Priority rules for  
reemployment?

No Yes No No Yes No Yes No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 4.3 4.3 8.7 17.3 4.3 3.4 4.3 6.7 7.2

Severance pay for redundancy 
dismissal (weeks of salary)d 10.7 21.3 11.6 15.9 4.3 8.7 8.9 12.3 17.2 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No No Yes Yes Yes Yes .. No No

Health insurance for permanent 
employees?

Yes Yes Yes No Yes Yes No .. No No

Courts or court sections 
specializing in labor disputes?

Yes Yes Yes No Yes No Yes .. Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No No No Yes Yes No Yes No

Maximum length of fixed-term 
contracts (months)a 72 48 No limit 24 24 No limit No limit No limit No limit No limit

Minimum wage for a full-time 
worker (US$/month)b 63.20 952.98 421.63 105.50 241.90 174.50 174.50 357.38 110.72 125.46

Ratio of minimum wage to value 
added per worker

0.56 0.38 0.77 0.68 0.22 0.14 0.14 0.76 0.39 0.28

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes No Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 7.0 6.0 6.0 6.0 6.0 7.0 6.0 5.0

Premium for night work  
(% of hourly pay)

0 0 0 100 0 0 0 0 50 0

Premium for work on weekly rest 
day (% of hourly pay)

0 0 0 50 100 25 25 0 100 50

Major restrictions  
on night work?

No No No Yes No No No No Yes No

Major restrictions  
on weekly holiday work?

No No No No No No No No Yes No

Paid annual leave  
(working days)d 22.0 24.0 0.0 18.0 17.0 12.0 12.0 0.0 20.0 16.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 6.0 6.0 1.0 3.0 1.0 1.0 n.a. 0.5 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes No No Yes Yes Yes Yes No Yes No

Third-party approval if  
1 worker is dismissed?

No No No No No Yes Yes No No No

Third-party notification if  
9 workers are dismissed?

Yes No No Yes Yes Yes Yes No Yes No

Third-party approval if  
9 workers are dismissed?

No No No No No Yes Yes No No No

Retraining or  
reassignment?f No No No No No No No No Yes No

Priority rules for  
redundancies?

Yes Yes No Yes No Yes Yes No Yes No

Priority rules for  
reemployment?

Yes Yes No Yes No Yes Yes No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 7.3 0.0 4.3 4.3 0.0 0.0 0.0 8.7 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 9.3 0.0 0.0 6.1 6.3 22.0 22.0 0.0 13.9 4.3

R
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h 
q

u
es
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sg

Unemployment protection  
scheme?

No Yes No No Yes Yes Yes No Yes Yes

Health insurance for permanent 
employees?

No No No Yes No Yes Yes No Yes Yes

Courts or court sections 
specializing in labor disputes?

Yes Yes No Yes Yes Yes Yes No Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

No Yes Yes No No Yes No No No Yes

Maximum length of fixed-term 
contracts (months)a 24 12 72 No limit No limit No limit 36 No limit No limit 48

Minimum wage for a full-time 
worker (US$/month)b 196.66 278.46 139.33 0.00 0.00 95.03 1,036.47 1,980.93 200.12 57.18

Ratio of minimum wage to value 
added per worker

0.22 0.74 1.45 0.00 0.00 0.94 0.17 0.39 0.84 0.79

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes No

Maximum working days  
per week

6.0 6.0 6.0 6.0 5.5 6.0 5.5 7.0 6.0 6.0

Premium for night work  
(% of hourly pay)

40 0 25 0 6 0 0 0 0 38

Premium for work on weekly rest 
day (% of hourly pay)

0 0 100 100 100 50 0 0 100 0

Major restrictions  
on night work?

No No No No No No Yes No Yes No

Major restrictions  
on weekly holiday work?

No Yes Yes No No No No No Yes No

Paid annual leave  
(working days)d 21.0 19.5 24.0 10.0 20.0 18.0 20.0 20.0 30.0 22.0

D
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lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 1.0 3.0 n.a. 6.0 12.0 2.0 3.0 1.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No No Yes No Yes Yes Yes No No Yes

Third-party approval if  
1 worker is dismissed?

No No No No No Yes Yes No No No

Third-party notification if  
9 workers are dismissed?

No Yes Yes No Yes Yes Yes No No Yes

Third-party approval if  
9 workers are dismissed?

No Yes No No No Yes Yes No No No

Retraining or  
reassignment?f Yes Yes No No No No Yes Yes No Yes

Priority rules for  
redundancies?

Yes Yes No No No Yes Yes No No Yes

Priority rules for  
reemployment?

No Yes No No No Yes No No No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 7.2 4.3 4.3 4.3 4.3 8.7 0.0 0.0 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 6.9 13.5 33.2 15.9 5.3 22.9 0.0 0.0 14.9 9.7

R
es
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h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes No No .. No No Yes No No ..

Health insurance for permanent 
employees?

Yes Yes No Yes No No No No Yes No

Courts or court sections 
specializing in labor disputes?

Yes Yes No Yes No No Yes Yes Yes Yes
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Fixed-term contracts prohibited 
for permanent tasks?

No No Yes No Yes Yes No Yes No Yes

Maximum length of fixed-term 
contracts (months)a No limit No limit 48 No limit 9 9 No limit 12 No limit No limit

Minimum wage for a full-time 
worker (US$/month)b 111.17 111.17 3,840.25 847.72 104.53 104.53 551.54 476.59 195.96 409.69

Ratio of minimum wage to value 
added per worker

0.26 0.26 0.29 0.30 0.56 0.56 0.39 0.34 0.69 0.76

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 5.0 6.0 6.0 7.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 0 0 50 0 0 0 13 0 30

Premium for work on weekly rest 
day (% of hourly pay)

0 0 0 100 100 100 0 50 0 100

Major restrictions  
on night work?

No No Yes Yes No No No No No Yes

Major restrictions  
on weekly holiday work?

No No Yes No Yes Yes No Yes No No

Paid annual leave  
(working days)d 6.0 6.0 21.0 22.0 14.0 14.0 0.0 22.0 11.0 20.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 3.0 6.0 3.0 3.0 3.0 n.a. 3.0 n.a. 1.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No No No No No No No Yes No Yes

Third-party approval if  
1 worker is dismissed?

No No No No No No No Yes No Yes

Third-party notification if  
9 workers are dismissed?

Yes Yes No No No No No Yes No Yes

Third-party approval if  
9 workers are dismissed?

No No No No No No No Yes No Yes

Retraining or  
reassignment?f No No Yes No Yes Yes No No No No

Priority rules for  
redundancies?

Yes Yes Yes No Yes Yes No Yes No No

Priority rules for  
reemployment?

No No Yes No Yes Yes No No No Yes

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 3.2 3.2 8.7 4.3 4.3 4.3 0.0 0.0 3.3 7.5

Severance pay for redundancy 
dismissal (weeks of salary)d 12.2 12.2 0.0 0.0 22.9 22.9 0.0 18.1 9.2 18.6

R
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h 
q

u
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sg

Unemployment protection  
scheme?

No No Yes No No No No No No No

Health insurance for permanent 
employees?

No Yes No Yes No No No No No Yes

Courts or court sections 
specializing in labor disputes?

Yes Yes No No Yes Yes No Yes .. Yes
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Fixed-term contracts prohibited 
for permanent tasks?

Yes No No Yes No No Yes Yes Yes No

Maximum length of fixed-term 
contracts (months)a 60 No limit No limit 66 No limit No limit 60 60 60 No limit

Minimum wage for a full-time 
worker (US$/month)b 275.86 304.93 535.52 754.09 1,233.43 0.00 251.28 390.11 274.56 0.00

Ratio of minimum wage to value 
added per worker

0.34 0.69 0.35 0.29 0.51 0.00 0.23 0.24 0.17 0.00

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 5.5 6.0 7.0 6.0 5.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

35 10 20 25 0 0 25 20 20 0

Premium for work on weekly rest 
day (% of hourly pay)

100 30 100 50 100 0 100 100 100 0

Major restrictions  
on night work?

No No No No No No No No No No

Major restrictions  
on weekly holiday work?

No No No Yes No No No Yes Yes No

Paid annual leave  
(working days)d 13.0 5.0 22.0 22.0 15.0 22.0 20.0 22.0 22.0 19.3

D
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y 
of

 r
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u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 6.0 3.0 3.0 3.0 6.0 3.0 3.0 3.0 6.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes Yes No Yes No No No Yes Yes Yes

Third-party approval if  
1 worker is dismissed?

Yes No No No No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes Yes No Yes No No No Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

Yes No No No No No No No No No

Retraining or  
reassignment?f No No Yes Yes No No Yes Yes Yes No

Priority rules for  
redundancies?

No Yes Yes No Yes No Yes Yes Yes Yes

Priority rules for  
reemployment?

Yes No Yes Yes Yes No Yes No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 0.0 4.3 10.1 7.9 0.0 7.2 4.0 8.7 8.7 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 11.4 23.1 8.7 9.1 0.0 16.0 0.0 8.7 8.7 8.7

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No Yes Yes Yes No Yes Yes Yes No

Health insurance for permanent 
employees?

Yes Yes No No No Yes Yes Yes Yes No

Courts or court sections 
specializing in labor disputes?

Yes Yes Yes Yes No Yes Yes No No Yes
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D
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 h
ir
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g

Fixed-term contracts prohibited 
for permanent tasks?

No Yes Yes No Yes Yes Yes Yes No No

Maximum length of fixed-term 
contracts (months)a No limit 18 36 No limit 24 12 No limit No limit No limit 24

Minimum wage for a full-time 
worker (US$/month)b 178.65 2,836.26 0.00 0.00 189.28 232.46 421.86 4.46 0.00 470.54

Ratio of minimum wage to value 
added per worker

0.36 0.41 0.00 0.00 1.14 0.34 0.28 0.04 0.00 0.23

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes No Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 6.0 6.0 6.0 5.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 35 25 0 38 26 0 15 0 20

Premium for work on weekly rest 
day (% of hourly pay)

100 0 100 50 0 26 100 100 100 0

Major restrictions  
on night work?

No No No No No No No No No No

Major restrictions  
on weekly holiday work?

Yes No Yes Yes Yes No No No No No

Paid annual leave  
(working days)d 10.0 26.0 26.0 20.7 24.3 20.0 21.0 21.3 10.7 25.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 1.6 1.0 3.0 2.0 6.0 6.0 n.a. 6.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes Yes No Yes No Yes Yes No Yes

Third-party approval if  
1 worker is dismissed?

No Yes Yes No No No Yes No No No

Third-party notification if  
9 workers are dismissed?

No Yes Yes No Yes No Yes Yes No Yes

Third-party approval if  
9 workers are dismissed?

No Yes Yes No No No Yes No No No

Retraining or  
reassignment?f No No No No No Yes No Yes No Yes

Priority rules for  
redundancies?

No Yes No No Yes No No Yes No No

Priority rules for  
reemployment?

No Yes Yes No Yes Yes No Yes No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 3.3 0.0 4.3 4.3 4.3 0.0 4.3 8.7 3.0 11.6

Severance pay for redundancy 
dismissal (weeks of salary)d 0.0 0.0 26.0 15.2 10.5 7.7 7.6 69.6 0.0 7.2

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No Yes No No No Yes No No No Yes

Health insurance for permanent 
employees?

No Yes No Yes Yes Yes No Yes No Yes

Courts or court sections 
specializing in labor disputes?

No No No Yes Yes No Yes Yes Yes No
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D
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 h
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g

Fixed-term contracts prohibited 
for permanent tasks?

Yes No Yes No Yes No No No No No

Maximum length of fixed-term 
contracts (months)a 24 No limit No limit 48 12 No limit No limit 24 No limit 48

Minimum wage for a full-time 
worker (US$/month)b 1,054.91 120.22 336.46 0.00 1,140.02 83.03 517.48 0.00 239.96 82.42

Ratio of minimum wage to value 
added per worker

0.38 0.51 0.36 0.00 0.31 0.21 0.30 0.00 0.30 0.49

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 5.5 5.5 7.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

75 0 0 0 25 0 0 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

50 0 100 0 0 0 0 150 0 0

Major restrictions  
on night work?

No No Yes No Yes Yes No No No No

Major restrictions  
on weekly holiday work?

No No No No No No No No No No

Paid annual leave  
(working days)d 21.0 15.0 15.0 23.3 22.0 14.0 14.0 21.0 18.7 23.3

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 6.0 n.a. 3.0 2.0 6.0 3.0 3.0 6.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No Yes Yes Yes Yes Yes No Yes No Yes

Third-party approval if  
1 worker is dismissed?

No No No Yes No Yes No No No Yes

Third-party notification if  
9 workers are dismissed?

No Yes Yes Yes Yes Yes No Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

No No No Yes No Yes No No No Yes

Retraining or  
reassignment?f Yes No Yes No No No No No No No

Priority rules for  
redundancies?

Yes No No No No Yes No No No No

Priority rules for  
reemployment?

No No No No No No Yes No Yes No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 5.3 4.3 4.0 4.3 2.1 4.3 8.7 3.7 4.0 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 5.3 10.7 5.3 21.7 15.2 54.2 0.0 9.3 10.0 21.7

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes No Yes No Yes No .. No No No

Health insurance for permanent 
employees?

Yes No No Yes Yes No No Yes No Yes

Courts or court sections 
specializing in labor disputes?

Yes .. Yes No Yes Yes No No Yes Yes
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 h
ir
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Fixed-term contracts prohibited 
for permanent tasks?

No No No No No Yes Yes Yes Yes Yes

Maximum length of fixed-term 
contracts (months)a No limit No limit 24 120 60 12 No limit No limit No limit 36

Minimum wage for a full-time 
worker (US$/month)b 0.00 174.92 0.00 0.00 260.64 649.31 50.25 65.73 251.34 104.95

Ratio of minimum wage to value 
added per worker

0.00 0.40 0.00 0.00 0.68 0.26 0.37 0.65 0.41 0.18

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes No Yes Yes Yes

Maximum working days  
per week

6.0 5.5 5.5 6.0 6.0 6.0 6.0 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

0 0 0 0 0 0 50 5 0 25

Premium for work on weekly rest 
day (% of hourly pay)

100 0 0 0 100 100 100 100 0 100

Major restrictions  
on night work?

No No No Yes No No Yes No No No

Major restrictions  
on weekly holiday work?

No No Yes Yes Yes No No No No Yes

Paid annual leave  
(working days)d 16.0 11.0 25.0 20.0 21.7 12.0 23.3 20.0 6.0 12.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 2.0 3.0 6.0 3.0 3.0 n.a. 3.0 6.0 4.0 1.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes No No No Yes Yes Yes Yes No Yes

Third-party approval if  
1 worker is dismissed?

Yes No No No Yes No No Yes No No

Third-party notification if  
9 workers are dismissed?

Yes Yes Yes No Yes Yes Yes Yes No Yes

Third-party approval if  
9 workers are dismissed?

Yes No No No Yes No No Yes No No

Retraining or  
reassignment?f No No Yes No No Yes Yes No No No

Priority rules for  
redundancies?

No Yes Yes No No No Yes No No No

Priority rules for  
reemployment?

No No Yes No No Yes No No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 0.0 5.9 14.4 10.1 8.7 3.8 8.7 4.0 4.3 4.3

Severance pay for redundancy 
dismissal (weeks of salary)d 8.8 8.7 0.0 0.0 0.0 18.8 6.9 5.3 31.7 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No Yes Yes No Yes Yes Yes Yes No

Health insurance for permanent 
employees?

No No Yes No Yes Yes Yes Yes No No

Courts or court sections 
specializing in labor disputes?

No Yes Yes Yes Yes Yes Yes Yes Yes No
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D
iffi

cu
lt
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of

 h
ir

in
g

Fixed-term contracts prohibited 
for permanent tasks?

Yes No No No Yes No Yes No No No

Maximum length of fixed-term 
contracts (months)a 48 No limit No limit 48 No limit No limit No limit No limit No limit No limit

Minimum wage for a full-time 
worker (US$/month)b 107.20 0.00 337.80 280.46 569.33 2.14 147.69 0.00 1,371.67 1,379.37

Ratio of minimum wage to value 
added per worker

1.34 0.00 0.18 0.54 0.42 0.02 0.32 0.00 0.27 0.21

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes No Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 6.0 6.0 5.5 6.0 6.0 6.0

Premium for night work  
(% of hourly pay)

200 0 0 0 0 0 20 0 0 0

Premium for work on weekly rest 
day (% of hourly pay)

65 0 100 100 100 0 100 50 0 0

Major restrictions  
on night work?

No No No No Yes No No No No No

Major restrictions  
on weekly holiday work?

No Yes No No No No Yes Yes No No

Paid annual leave  
(working days)d 30.0 0.0 10.0 13.0 18.0 21.0 18.0 26.0 28.0 0.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 6.0 6.0 6.0 12.0 2.0 12.0 1.0 6.0 6.0 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

Yes No No Yes No No Yes No No No

Third-party approval if  
1 worker is dismissed?

No No No Yes No No No No No No

Third-party notification if  
9 workers are dismissed?

Yes No Yes Yes No No Yes No No No

Third-party approval if  
9 workers are dismissed?

No No No Yes No No No No No No

Retraining or  
reassignment?f No No No Yes No No Yes No No No

Priority rules for  
redundancies?

Yes No Yes Yes No No Yes No No No

Priority rules for  
reemployment?

Yes No No Yes Yes No Yes No No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 4.3 0.0 6.4 4.3 6.7 8.7 8.7 4.3 5.3 0.0

Severance pay for redundancy 
dismissal (weeks of salary)d 8.8 0.0 14.1 7.8 23.1 0.0 4.3 0.0 4.0 0.0

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

No No No No Yes No Yes No Yes Yes

Health insurance for permanent 
employees?

No Yes No Yes Yes No No Yes Yes No

Courts or court sections 
specializing in labor disputes?

Yes No Yes Yes Yes No No Yes Yes No
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 h
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Fixed-term contracts prohibited 
for permanent tasks?

No Yes Yes No Yes No No No No No

Maximum length of fixed-term 
contracts (months)a No limit No limit 60 No limit 24 72 24 No limit No limit No limit

Minimum wage for a full-time 
worker (US$/month)b 1,379.37 610.92 44.88 326.14 622.25 123.02 384.62 87.33 292.99 255.49

Ratio of minimum wage to value 
added per worker

0.21 0.31 0.19 0.74 0.39 0.60 1.58 0.45 1.21 2.11

R
ig

id
it

y 
of

 h
ou

rs

50-hour workweek  
allowed?c Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Maximum working days  
per week

6.0 6.0 6.0 6.0 5.0 6.0 6.0 6.0 5.5 6.0

Premium for night work  
(% of hourly pay)

0 0 50 0 30 30 0 15 4 0

Premium for work on weekly rest 
day (% of hourly pay)

0 100 100 50 50 0 150 100 100 0

Major restrictions  
on night work?

No No Yes No Yes No Yes No No Yes

Major restrictions  
on weekly holiday work?

No No No No Yes No Yes No No No

Paid annual leave  
(working days)d 0.0 21.0 15.0 17.0 19.3 13.0 12.0 30.0 24.0 22.0

D
iffi

cu
lt

y 
of

 r
ed

u
n

d
a

n
cy

Maximum length of probationary 
period (months)e 3.0 n.a. 3.0 6.0 1.0 1.0 6.0 6.0 n.a. 3.0

Dismissal due to redundancy 
allowed by law?

Yes Yes Yes Yes No Yes Yes Yes Yes Yes

Third-party notification if  
1 worker is dismissed?

No No No No n.a. No Yes Yes Yes Yes

Third-party approval if  
1 worker is dismissed?

No No No No n.a. No No No No Yes

Third-party notification if  
9 workers are dismissed?

No No Yes No n.a. Yes Yes Yes Yes Yes

Third-party approval if  
9 workers are dismissed?

No No No No n.a. Yes No No No Yes

Retraining or  
reassignment?f No No Yes No n.a. Yes No No No Yes

Priority rules for  
redundancies?

No No Yes No n.a. No No No No No

Priority rules for  
reemployment?

No No No No n.a. No No Yes No No

R
ed

u
n

d
a

n
cy

 
co

st

Notice period for redundancy 
dismissal (weeks of salary)d 0.0 0.0 8.7 9.3 n.a. 0.0 4.3 4.3 4.3 13.0

Severance pay for redundancy 
dismissal (weeks of salary)d 0.0 20.8 8.7 23.1 n.a. 24.6 23.1 23.1 46.2 69.3

R
es

ea
rc

h 
q

u
es

ti
on

sg

Unemployment protection  
scheme?

Yes Yes Yes No Yes Yes No .. No No

Health insurance for permanent 
employees?

No No No No No Yes No No No No

Courts or court sections 
specializing in labor disputes?

No Yes No No Yes No No Yes Yes Yes

a. Including renewals.
b. Economies for which 0.00 is shown have no minimum 
wage in the private sector. 
c. For 2 months a year in case of a seasonal increase in 
production. 

d. Average for workers with 1, 5 and 10 years of tenure.
e. Some answers are not applicable (n.a.) for economies in 
which there is no statutory provision for a probationary 
period.
f. Whether compulsory before redundancy.

g. No Doing Business data are available (..) for some 
economies.
h. Some answers are not applicable (n.a.) for economies 
where dismissal due to redundancy is disallowed.
Source: Doing Business database.




